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During the 2014 Gerieral ‘Asséxﬂbiy ﬁessi contributioh-based béneﬁtzc_ép ;législatidﬁ.ﬁvas enacted

ffective J aﬁ'u&fj};gll,-_::}:z015,'}:,'1‘his: legislation was credted to control the practice-of “pension‘spiking,”;
which " a‘::.m’émbéi-fé ‘compensation * substantislly ‘in¢reasis, ‘resulting in-a: mionthly retireinent.
enefit that is significantly greater ‘than the member and employer contributions would furd. The ;

ontribution-biased benefit; cap (CBBC) approsch was created to protect each systét fof current

‘and “future retirees and to prevent ‘all .émployers in the Retireinent: Systems -from:absorbing the-

additiénal liabilities cauged by compensation ‘decisions made by ‘other employers. This legislation

applies to membets who retire on“and after January 1,-2015, with an average final compensétion:
of $100,000 or ‘higher’ (adjusted atinually for inflation), ‘and will only ‘directly impaét 4 sriiall-

umber"of - those -individuals: It requires the :member’s" last ‘employer'to ‘pay- the sdditioh

ntiibution required.to fund the member’s benefit in excess of the cap. [G.S.. 135-5(a8);135°4(j);

128-27(3); and 128-26()] - -

ass1stemploy1ng dgernicies ‘with planﬁ'iﬁlg':_and ‘budgeting to comply with' the CBBC

Provisions; we are required to réport monthly ‘to 'e‘{ach employer a list of those me’ﬁibeﬁfs forwhom :
the‘employer made a contribution to the Retirement System in the preceding month that are ‘most -

likely to fequire an additional employer coritribution should they elect to retire in the following 12
months. “This letter and the attsched report serve as our required monthly 'ﬁotiﬁcét'ién'ﬁb YOUF *

‘agency urnider this provision. [G.S. 135-8(f)(2)(D and G.S.128-30@2)(2)(b)] - -
[ fira I 'GHficei o youragencylsreq‘inredto ovide a“copy of thea €d Fepoit to th
chief ‘executive - of Your agency,-as well as to the’ governing body,including any ‘board ‘which

exercises financial oversight.- Additionally, the chief financial officer-of a‘public school eystem is

requiréd to provide a copy of the report to the lécal board of education and Totify ‘the -bodrd of

unty. .commissioners ‘of the“county"in which ‘the local administrative unit is located that the -

teport was received and how many empli?yees were listed in the report. j'[G;-S'.":115C¥436(.(:)‘;’ _-1_35--'—

8G); and 128-30G)]

of de rmining the =emp16§ées of your‘agency that ar cely ‘to.réquire s

r the purpose”of determi loyees ‘of ncy that are likely to’requite an
additional ‘employer ‘contribution “shoiild ‘they ‘elect to retire ‘in the’ following 12 months, the -

etirément System imodified the criteria sed in the CBBC caleulation. “This allows for-a broad list
of potential iérr'iplbyge'é,'.in‘_'c‘ludihg ‘thosé whose compensation average 'may approach the threshold *

and attempts to provide your agency with prior notification of a potential cost. Theé attached repor
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lists " mployees of your agency who may be eligible to retire in the next 13 ‘months (at either ES




‘reduced or unreduced beneﬁt) whose salary s $95 000 or greater and whose estlmated monthly’:i'_"{':' i
tiremient: beriefit eéxceeds the: CBBC based on information in the employee’s most recent annual
eneﬁts statement In add1t10n ‘a lower CBBC Factor (1 8., TSERS is 4. 2 and LGERS is 4 4) is

is list is' not exhaustive, and menibers mbhided o'n' th1e hst may" or may not eXCee& the CBBC
:upon- retirement, depending on a number of factors .such .as -the member's. average  final
‘conipensation; the member's - .age at retirement,  and membership service. This ‘is- merely a
notification of a potential cost that your- agency may be requlred to pay, 1n the form of a lump -sum
i payment due after the member retlrees e . oL

"+ You can calculate the hkehhood of whether the retn'ement beneﬁt of a member hsted on the
attached report will ‘exceed ‘the CBBC with  information - available on - our . website at
‘https://www.netréasurer. comfRet1rement-and-Sav:mgs/For-Government- ' : :
;IEmployers/Pages/default asgx ‘ : o

: younhave any questmns or. need ass1stance in calculatmg the hkehhood of a potent1al CBBC
'abﬂ1ty, please contact Shannon Wharry at (919) 814 4187 by phone or at e .

f_shannon wharrv(jnctreasurer com by emaxl.

;'_Ron ;Ch1solm Jr o
: Chlef of Ret1rement Processmg
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céNTnlsunt)N-pASED BENEFIT CAP'REPORYJ'A ki

TATUM, RONDA D’

1008463 -

STANLEY  FRANK B

1124235 ..

WATTS JR JR, JACK D

i MCGHINNIS ANNAL

SLATER, ROBERTE.

- 1012888 -

ANDERSON MICHAELE B
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. As of 10126118

4
) | - - Parks & Recreation - g
CAmal; Emergency Serwces None - BelowAFC Mm=
" RobertE.-. - Sheriff - - None Below AFC Mm?f
. Frank B Sheriff- - o
: . - 'RondaD... - Manager's thce e
L ,-Watts Jro T JackD Managers Offce

T Tota/ potent/al //abl//ay is on/y an esr/mate of the possrble /ump sum pa yment due at?er the emp/o yee.
retires to cover the unforeseen fiabilities based on the employee’s fatest salary should the employee- '
" elect 1o retiré in the next 12 months. See the fourth paragraph of the CBBC Letter. AFC Min is the -
- ... threshold amount that triggers the liability requzrement If.an employee’s AFC Is under this amourt, )
. /h?bl/lﬂ/ Is /ncurred T he amount is current/y $704 973 87 and s aqusted annua/ly for lnflat/on g




